Valley Stream Union Free School District #30, #24, #13 and Valley Stream Registered Nurses Unit, Valley Stream Teachers Association (2009) by unknown
 
NYS PERB Contract Collection – Metadata Header 
 
This contract is provided by the Martin P. Catherwood Library, ILR School,  
Cornell University.  The information provided is for noncommercial educational use only.   
 
Some variations from the original paper document may have occurred during the 
digitization process, and some appendices or tables may be absent.  Subsequent 
changes, revisions, and corrections may apply to this document. 
 
For more information about the PERB Contract Collection, see 
http://digitalcommons.ilr.cornell.edu/perbcontracts/ 
 
Or contact us: 
Catherwood Library, Ives Hall, Cornell University, Ithaca, NY 14853 
607-254-5370    ilrref@cornell.edu 
 
 
Contract Database Metadata Elements   
 
Title: Valley Stream Union Free School District #30, #24, #13 and Valley Stream 
Registered Nurses Unit, Valley Stream Teachers Association (2009)  
 
Employer Name: Valley Stream Union Free School District #30, #24, #13 
 




Effective Date: 07/01/09      
 
Expiration Date: 06/30/14 
 
PERB ID Number: 8226 
 
Unit Size: N/A  
 
Number of Pages: 25 
 
   
 
 
For additional research information and assistance, please visit the Research page of 
the Catherwood website - http://www.ilr.cornell.edu/library/research/ 
 
For additional information on the ILR School - http://www.ilr.cornell.edu/ 
\ ^ \ ?iU, 
AGREEMENT 
BETWEEN 
VALLEY STREAM TEACHERS ASSOCIATION 
(Registered Nurse's Unit) 
And 
THE BOARD OF EDUCATION VALLEY STREAM 
UNION FREE SCHOOL DISTRICT #13 
THE BOARD OF EDUCATION VALLEY STREAM 
UNION FREE SCHOOL DISTRICT #24 
THE BOARD OF EDUCATION VALLEY STREAM 
UNION FREE SCHOOL DISTRICT #30 
THE BOARD OF EDUCATION VALLEY STREAM 
CENTRAL HIGH SCHOOL DISTRICT 
July 1.2009 through June 30.2014 
TABLE OF CONTENTS 
Statement of Purpose 
Recognition 





Deductions from Salary 
Health & Welfare 
Insurance 
Leave Time and Registered Nurses Absence 
Work Day 
Health and Child Care Leaves 
Leave for Health 
Requirement to Return After Leave for Healtli 
Child Care Leaves of Absence 






























Disability and Delay 
Reimbursement for Damage to Personal Property 
Registered Nurse's File 
Conference Attendance 
In-Service Courses 
Term of Agreement 
Work Stoppage 
Legal Limitations 





















THIS AGREEMENT made and entered into as of the 14th day of December 2011, by and 
between VALLEY STERAM UNION FREE SCHOOL DISTRICT #13, VALLEY STREAM 
UNION FREE SCHOOL DISTRICT #24, VALLEY STREAM UNION FREE SCHOOL 
DISTRICT #30, and THE VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT, 
hereinafter referred to as the "Board", and VALLEY STREAM TEACHERS' ASSOCIATION 
(Registered Nurses' Unit), hereinafter referred to as the "ASSOCIATION". 
1. STATEMENT OF PURPOSE 
The Board of Education recognizes the importance of providing adequate health services 
to students, such services to be provided, in part, by Registered Nurses. These Registered Nurses 
may be assigned non-teaching duties appropriate to the proper functioning of the school clinic. It 
is not intended that Registered Nurses be used as classroom substitutes for teachers except in an 
emergency. 
2. RECOGNITION 
The Board recognizes the Association as the exclusive agent for negotiation for all 
registered nurses. 
3. OATH OF ALLEGIANCE 
Registered Nurses shall take the Oath of Allegiance as required by Section 3002 of the 
Education Law of the State of New York. Any registered Nurse who refuses to take the Oath of 
Allegiance shall immediately be referred to the Board under the provisions as outlined in the 
Education Law of the State of New York. 
4. PHYSICAL EXAMINATION 
Each Registered Nurse shall furnish from a physician of his/her choice evidence of a 
physical examination which shall include a tuberculin test (e.g. tine test) which is acceptable to 
the school physician: 
A) prior to effective date of appointment as a probationary Registered Nurse; 
B) at such other times as the Board of Education may require 
The cost thereof shall be borne by the Registered Nurse unless the Registered Nurse shall elect to 
have such examination made by the school physician, in which event the cost shall be borne by 
the school district. 
Nothing in this By-Law shall be deemed a waiver of the right of the Board of Education to 
require a physical examination of a Registered Nurse by the school physician. 
1 
5. PROBATIONARY PERIOD 
The probationary period of a Registered Nurse shall be prescribed under the Laws of the State of 
New York for Registered Nurses. 
6. RETIREMENT SYSTEM 
In accordance with the Education Law of the State of New York, full time Registered Nurses 
must join the New York State Employees' Retirement System. 
7. SALARY 
The work year for Registered Nurses shall be the same as the work year for teachers. If a 
Registered Nurse shall be required to work additional days, compensation shall be made at the 
rate of 1/200* of the annual salary for each day worked. 
a) Salaries for all Registered Nurses covered under this agreement are set forth in 
Appendix A which is attached hereto and made part hereof. 
b) Appendix B, which is attached hereto and incorporated herewith, is a list of 
current nurses covered by the collective bargaining agreement with their 
respective steps under the terms of the Agreement 
c) The annual salary shall be payable in 20 equal semi-monthly installments on 
the 15th and last school day of each month except July and August, or at the 
option of the Registered Nurse, expressed in writing, the annual salary shall be 
payable in 20 semi-monthly installments, the first 19 of said installments each 
to be l/241h of the annual salary, and the last installment due in June to be in 
the amount of the then unpaid balance of the salary. Such option shall be 
irrevocable during the school year for which the option is exercised. The final 
installments of the salary for June may be paid earlier on completion of the 
Registered Nurse's services for that month, provided the principal shall find 
that all final reports and end of the year obligations of the Registered Nurse 
are complete and correct. 
d) A Registered Nurse shall be given annual increments as provided in Appendix 
A on the anniversary date of employment or at a midyear point if the Board so 
authorizes in accordance with the Board's By-Laws. Said increment shall 
commence with the pay period following completion of each year's service. 
e) A Registered Nurse may be granted credit toward salary for satisfactory prior 
services rendered by the person in an educational setting. 
f) The salary schedule shall be uniform for all Registered Nurses regardless of 
assignment, marital status or sex. 
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g) Salary shall cease upon termination of employment. At that time a deduction 
of 1/200 of the annual salary for each school calendar day remaining to and 
include the date of the next regular salary payment shall be made. 
h) Effective with the ratification of the contract, promotion to Step 5 and to Step 
10 shall require the positive written recommendation of the Superintendent 
and the affirmative action of the Board of Education. In the event that the 
Superintendent of Schools determines that the performance of any nurse may 
jeopardize the recommendation for salary increase, the Superintendent shall so 
notify that nurse by February 1 and shall provide in writing specific reasons 
and what must be done to remedy the deficiencies. The nurse so warned will 
have five months in which to remedy the specific deficiencies and thereby 
avert an "Unsatisfactory" rating. Performance concerns that may jeopardize 
the recommendation for salary increase which arise after February 1 and 
before June 1, shall be handled as set forth above except that the February I 
date shall not apply. Instead, the nurse shall have five months from receipt of 
the written notice of specific reasons and what must be done to remedy the 
deficiencies, in which to cure said deficiencies. Pending the expiration of the 
five month period, the nurse shall not receive a July 1 raise, providing 
however, that if the nurse's performance is deemed by the Superintendent to 
have improved to the extent that in the discretion of the Superintendent, an 
"unsatisfactory" rating is no longer warranted, the raise shall be paid 
retroactive to July 1. The determination of the Superintendent shall be final 
and shall not be subject to the grievance machinery of the contract for any 
reason. 
8. DEDUCTIONS FROM SALARY 
Deductions shall be made ftom salary payments at the written request of the Registered Nurse 
and shall continue until terniinated in writing and payments shall be made to the appropriate 
agency for the following: 
a) dues to the Valley Stream Teachers' Association; 
b) payments to a teachers' credit union; 
c) investments in a legal tax sheltered annuity plan; 
d) contributions to New York State Employees' Retirement System; 
e) repayment of loans to New York State Employees' Retirement System; 
f) every employee in the negotiating unit covered by this Agreement who is not 
a member of the Valley Stream Teachers' Association shall pay to the 
Association an Agency Shop Fee pursuant to the Laws of the State of New 
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York. The Association shall certify the amount of the Agency Shop Fee, 
which amount shall be pursuant to the Civil Service Law of the State of New 
York, Section 208.3 (b) and forward same to the District by October 1, along 
with a list of non-member unit employees to be declared Agency Shop Fee 
Payers. The District shall deduct from each such Agency Fee Payer the 
amount certified by the Association. The deduction taken from Agency Shop 
Fee Payers shall be made in the same manner as deductions for members and 
shall be promptly forwarded to the Association. As to employees hired 
subsequent to October 1, within ninety (90) days after such time, the 
Association shall certify to the District whether such employee is an Agency 
Shop Fee Payer. After such certification the District will make deductions 
and pay same to the Association, as set forth above. Payments shall be 
retroactive to the date such employee commenced employment. The total 
Agency Shop Fee of each such employee shall be pro-rated based on the 
number of months remaining in the school year after date of hire. 
g) Contributions to NYSUT Benefit Fund. 
9. HEALTH & WELFARE 
a) Effective with the signing of the 2006-2009 contract, any employee may voluntarily 
decline health insurance and receive a prorated payment in an amount equal to 
$2,500.00 divided by 12, multiplied by the number of complete months between the 
date on winch the employee's declination became effective and the date on which the 
employee's re-enrollment becomes effective, or date of payment, whichever occurs 
first, to be paid on the appropriate date pursuant to the following chart: 
Effective Date of Declination Payment Date 
Subsequent 7/1 - 6/30 First June 30 
following effective 
date of the most recent declination 
It is understood that the health insurance plan carrier's rules and regulations may impose a 
waiting period between the date on which notice of withdrawal from coverage is submitted by 
the employee and the date on which the withdrawal becomes effective. Employees who have 
withdrawn from the health insurance plan shall, upon written request, be reinstated to family or 
individual coverage, as appropriate, subject to the rules and regulations of the health insurance 
plan in effect at the time of the reinstatement. The employee so reinstated shall be entitled to 
receive a prorated payment in the amount equal to $2,500.00, divided by 12, multiplied by the 
number of complete months between the date on which the employee's most recent annual 
declination became effective and the date of re-enrollment. Said payment shall be made 
pursuant to the chart above. An employee shall be limited to reinstatement only one time within 
a twelve (12) month period. 
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INSURANCE 
The Board agrees to pay health insurance premiums for each nurse as follows: 
a) Any employee may voluntarily decline health insurance and receive a prorated 
payment in the amount equal to $2,500.00. divided by 12, multiplied by the number 
of complete months between the date on which the employee's declination became 
effective and the date on which the employee's re-enrollment becomes effective, or 
date of payment, -whichever occurs first, to be paid on the first June 30 following the 
effective date of the most recent declination. 
b) It is understood that the health insurance plan carrier's rules and regulations may 
impose a waiting period between the date on which notice of withdrawal from 
coverage is submitted by the employee and the date on which the withdrawal 
becomes effective. Employees who have withdrawn from the health insurance plan 
shall, upon written request, be reinstated to family or individual coverage, as 
appropriate, subject to the rules and regulations of the health insurance plan in effect 
at the time of the reinstatement The employee so reinstated shall be entitled to 
receive a prorated payment in the amount equal to $2.500.00. divided by 12, 
multiplied by the number of complete months between the date on which the 
employee's most recent annual declination became effective and the date of re-
enrollment. Said payment shall be made pursuant to the chart above, An employee 
shall be limited to reinstatement only one time within a twelve (12) month period. 
c) Effective January 1.2007. there will be an increase in the cost of any health insurance 
premiums paid by the Nurses from 15% to 20%. The District's portion shall decrease 
to 80% from the current amount of 85%. 
e) The existing IRS 125 flexible spending plan shall be expanded to include all tax 
deferment plans permitted by the IRS. It is understood that before the pre-tax 
contributions are implemented, any employee making such contributions shall first 
agree in writing to indemnify and save the District harmless against any and all 
claims and/or liabilities, including fees, that arise out of or by reasons of action taken 
or not taken by the District for the purpose of complying with this section. 
f) Effective July 1. 2006. an annual amount determined by the Valley Stream Teachers 
Association and the Board of Education shall be paid in equal monthly payments to 
the Valley Stream Nurses Association Welfare Fund to cover all nurses in the 
bargaining unit who are participants in the plan and are on the payroll at the time the 
monthly payments are due and payable. Effective June 30, 2004, $810 per annum 
shall be paid in equal monthly payments to the fund. The Trustees of the fund, in 
addition to providing funds to defray a portion of the cost of a dental insurance plan, 
may include and pay for the other benefits such as, but not limited to, life, optical, and 
legal insurance for the covered employees. During the life of this contract, the 
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existing coverage (dental, excess major medical, optical) as of 6/30/88 only shall be 
continued. 
g) A part time Registered Nurse, if working 50% or more of a full schedule, shall 
receive a pro-rata share of the dental insurance benefits. A part-time Registered 
Nurse working less than 50% of a full schedule, will not receive any benefits. 
LEAVE TIME AND REGISTERED NURSES ABSENCE 
a) A Registered Nurse shall be permitted fifteen (15) school days leave with full pay in 
any one school year. This will be prorated for Registered Nurses hired after 
September 1 of any year at the rate of 1,5 days per month for that year. These may be 
used for personal illness, religious holy days, death or illness in the immediate family, 
own graduation or required court attendance. Three of these days may be used for the 
following personal business: closing title on own house; moving to new residence 
(one day); special religious ceremony i.e. confirmation, circumcision of own child; 
attending required college admission interview; attending child's own school 
performance; graduation of member of immediate family; adoption of a child; 
wedding of a member of immediate family; attendance at funeral of member of 
family or close friend. Prior notice of these absences shall be given to the principal. 
Other absences for personal business shall require prior approval of the 
Superintendent of Schools, except in the case of an emergency, which may on its 
merits be approved after the fact. "Immediate family" as set forth herein shall mean 
spouse, child, father, mother, brother or sister. 
b) Any absence of five (5) consecutive school days on account of personal or family 
illness shall be substantiated by a doctor's certificate, satisfactory to the Board. 
c) Pay deductions for unauthorized absence from work or in excess of the allowable 
days shall be at the rate of l/200th of the annual salary of the Registered Nurse. 
d) Unused leave shall be cumulative indefinitely and used only for reasons as outlined in 
11(a). 
e) A Registered Nurse shall annually receive a record of his/her accumulated leave days 
from die district. 
WORKDAY 
a) Both parties agree that, except for occasional afternoon activities related to the 
educational program (special faculty/departmental meetings, continuation of a student 
and/or parent case conference) and emergencies, the normal working school day for a 
Registered Nurse shall be seven hours including a lunch period of no less than 50 
consecutive minutes (duty free). 
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b) Registered Nurses required by the District Administration or Principal to attend 
evening meetings shall be compensated at the rate of $35.00 per meeting. 
c) During the term of this Agreement, during field trips that do not require an overnight 
stay, the Nurse shall receive payment equal to 1/200 of his/her salary. In the event of 
an overnight field trip, the Nurse shall receive additional compensation that will be 
decided in a side agreement, if any, by each school district that is a party to this 
agreement. 
13. HEALTH AND CHILD CARE LEAVES 
A. Leave for Health 
A Registered Nurse who has served full time in the district for at least 5 consecutive 
years shall be granted a leave for health for up to one (1) school year. The length of the leave 
granted (but in no event more than one (1) school year) shall be the same as the time required by 
the Registered Nurse to recover from the illness and resume normal duties within the district, as 
determined pursuant to l.b.ii., l.b.iii, and i.e., of this section. In order to secure such leave, the 
Registered Nurse must comply with, and the leave is granted upon, the following terms and 
conditions: 
a) The Registered Nurse's total accumulated leave has been used up. 
b) The Registered Nurse shall submit with the application a statement by a physician 
licensed in the State of New York that: 
i. The Registered Nurse's condition is such that the Registered Nurse cannot 
properly carry out duties as a Registered Nurse in the District, and 
ii. States the appropriate length of time such condition will not permit the 
Registered Nurse to properly carry out such duties, and 
iii. There is sufficient reason to believe that the individual will be able to resume 
normal duties after the completion of the leave. 
c) A physician of the Board's choosing agrees that conditions l.b.l., l.b.ii, and l.b.iii 
exist. 
d) Application cannot be made during the school year until such time as the Registered 
Nurse's accumulated leave has been used up to a balance of thirty (30) days or less. 
e) The Registered Nurse cannot return to the position until found to be capable of 
performing his/her duties by a a physician of the Board's choosing. 
f) Only one Registered Nurse per District may be granted leave for health during any 
one year. Should the number of emergency leaves for health cause the District to 
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exceed the agreed upon one individual, such additional leaves will be applied against 
the number to be applied for the following year. A Registered Nurse who receives a 
leave for health shall receive 70% of basic salary during the term of such leave. 
g) In the event the Registered Nurse does not utilize the full leave granted, the unused 
portion will be credited to his/her sick days' accumulation as follows: 
i. Point seven (.7) leave days for one used health leave day or seven (7) leave days 
for ten (10) health lave days. 
ii. Time credited in this manner shall not be used fox sick leave until any leave 
accumulated after return from the health leave has been used up. 
iii. Time credited in this manner shall not be applied to any leave prior to retirement 
or be used under any conditions other than for sick leave. 
B. Requirement to Return After Leave for Health 
1. Registered Nurses granted Leave for Health are required to sign a memorandum 
of intent to return and resume their duties in the District for at least two years. If the Registered 
Nurse fails to return, the entire leave pay must be refunded to the Board of Education. If the 
Registered Nurse returns for only one year, 50% of the leave salary must be refunded to the 
Board. 
2. The two-year requirement to return or refund compensation shall be waived in the 
event of the following: 
a. Death of the Registered Nurse 
b. Inability of the Registered Nurse to perform normal duties as a Registered Nurse as 
certified by a physician or psychiatrist designated by the Board. 
i. The Board shall have the right to have such Registered Nurses examined 
at any time but no more often than every three months. 
ii. When such a Registered Nurse regains the ability to perform duties 
as a Registered Nurse, the Registered Nurse shall be required to return to 
employment within the District for a period of two years, or shall refund 
salary as stated in 12.B.1. 
C. Child Care Leaves of Absence 
A child care leave of absence shall be granted as follows: 
1. Such leave shall not exceed two years and shall be granted without salary. 
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2. Staff members on childcare leave are expected to submit written notification of 
their intention to return or resign. It is required that such notification be submitted to their 
Superintendent of Schools prior to the 15th day of March in the school year preceding the 
termination of leave. 
3. Such leave of absence shall not count as a step or steps on the salary schedule or 
apply towards tenure. 
4. Any child care leave of absence commencing at the beginning or during the 
school year will terminate no sooner than the end of such year and will for the purposes of the 
two-year period, be counted as full year leave of absence. 
14. LEAVE OF ABSENCE WITH PAY PRIOR TO RETIREMENT 
For a Registered Nurse Employed Prior to July 1, 1986 (Valley Stream Union Free 
School District #24) for a Registered Nurse Employed Prior to July 1, 1987 (Valley Stream 
Central High School District) and for a Registered Nurse Employed Prior to July 1,1989 (Valley 
Stream Union Free School District #13) and for a Registered Nurse Employed Prior to July 1, 
1992 (Valley Stream Union Free School District #30). 
1. All unused leave shall be cumulative up to 250 days for purposes of a "Leave of 
Absence with Pay Prior to Retirement." 
2. A "Leave of Absence with Pay Prior to Retirement", not to exceed one-half of a 
school year, at full pay, shall be granted, on application therefore. 
3. Such leave shall be granted to the Registered Nurse who: 
a) is eligible for service retirement and who meets the necessary requirements for 
such retirement as defined by the New York State Employees' Retirement 
System, and 
b) has served in the school district from which the Registered Nurse will retire for a 
period of not less than ten years, and 
c) will retire on the day immediately following the final day of the leave of absence 
with pay, and 
d) duly and timely executes the written application for such leave as prescribed by 
this Board of Education, and 
e) duly and timely executes the application for retirement effective on the day 
following the last day of such leave of absence. 
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4. Such leave shall be calculated on the basis of one day of leave for each two days 
of the first 150 days of accumulated leave and one day of leave for each four days of the next 
100 days of such leave. 
5. Such leave of absence shall begin on July Ist following the conclusion of the 
school year in which the Registered Nurse declares intent to retire. 
6. The number of days of leave eligibility shall be calculated by the Superintendent 
of Schools, based upon the Registered Nurse's unused accumulated leave time in accordance 
with the prescribed formula Sec. 14. 
7. The amount of pay during such leave of absence shall be calculated on the basis 
of 20 days of leave to equal 1/10 of the annual basic salary. 
For a Registered Nurse Employed on QT After July 1.1986 
(Valley Stream Union Free School District #24) for a Registered Nurse Employed on or after 
July 1, 1987 (Valley Stream Central High School District) for a Registered Nurse Employed 
after July 1, 1989 (Valley Stream Union Free School District #13) and for a Registered Nurse 
Employed on or after July 1,1992 (Valley Stream UFSD #30) 
1. All unused leave shall be cumulative for purposes of a "Leave of Absence with 
Pay Prior to Retirement". 
2. A "Leave of Absence with Pay Prior to Retirement" at full pay shall be granted on 
application therefore. 
3. Such leave shall be granted to the Registered Nurse who: 
a) is eligible for service retirement and who meets the necessary requirement for 
such retirement as defined by the New York Employees' Retirement System, and 
b) has served in the school district from which the Registered Nurse will retire 
for a period of not less than fifteen (15) years, and 
c) will retire on the day immediately following the final day of the leave of 
absence with pay, and 
d) duly and timely executes the written application for such leave as prescribed 
by this Board of Education, and 
e) duly and timely executes the application for retirement effective on the day 
following the last day of such leave of absence. 
4. Such leave shall he calculated on the basis of the following formula effective July 
1,1988. 
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Is 'to 50th day - $35 per day 
5 l5t to 100th day - $40 per day 
101" to 150* day - $45 per day 
151 * to 200th day - $50 per day 
201" to 250th day - $55 per day 
251st Plus - $60 per day 
5. Such leave of absence shall begin on July 1st following the conclusion of the 
school year in which the Registered Nurse declares intent to retire. 
6. The number of days of such leave eligibility shall be calculated by the 
Superintendent of Schools, based upon the Registered Nurse's unused accumulated leave time as 
provided in Sec. 14 above. 
7. Any Registered Nurse who is eligible for a "Leave of Absence With Pay Prior to 
Retirement," shall have the option instead of taking such leave, of receiving the pay due under 
such leave, in a lump sum on the effective date of retirement or on January 15 of the year 
following the date of retirement. 
8. The estate of a Registered Nurse eligible for a "Leave of Absence With Pay Prior 
to Retirement" who dies shall receive a lump sum payment for accumulated leave as calculated 
above. In the event of a Registered Nurse presently employed with at least ten (10) years of 
service in the Valley Stream District, the designated beneficiary of such Registered Nurse or the 
estate of such Registered Nurse shall be paid for the unused leave accumulated by said 
Registered Nurse in accordance with the same formula as calculated for Registered Nurses 
entitled to receive "Leave of Absence With Pay Prior to Retirement." 
Absence for jury duty will be granted with full pay and will not be deducted from the 
leave provisions provided reimbursement received for this period is returned to the District. The 
Employee shall request that he/she be placed "on call" where that option is available. 
16. WORKER'S COMPENSATION 
Should Workers' Compensation benefits be paid to the Registered Nurse for any day or 
days which the Registered Nurse shall have received salary from the Compensation benefits so 
paid shall be paid by the Registered Nurse to the school district. The Board will add to a 
Registered Nurse's accumulated leave one day for each day of absence charged to leave resulting 
from injuries incurred in line of duty and covered by Worker's Compensation. The days added 
to accumulated leave may be used only for future illness after depletion of accumulated leave. 
17. GRIEVANCE PROCEDURE 
The Board of Education, in compliance with Article 16 of the General Municipal Law 
(Chapter 554 of the Laws of 1962) regarding the establishment of grievance procedures for 
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Registered Nurses in the bargaining unit as defined in the Agreement, does hereby establish and 
adopt the following procedures for the orderly settlement of grievance. 
For the purposes of this section only, the following definitions are applicable: 
1. "Registered Nurses" shall mean any employee in the bargaining unit. 
2. "Association" shall mean the Valley Stream Nurses Association, the 
representative of the Registered Nurses in the bargaining unit. 
3. "Chief Administrator" shall mean the Superintendent of Schools. 
4. "Building Administrator" shall mean the principal in charge of a school building 
and its staff. 
5. "Immediate Supervisor" shail mean the administrator, subject to the building 
administrator to whom the Registered Nurse is directly responsible. 
6. "Representative" shall mean the person or at most two persons appointed by a 
party as the nurse's counsel or to act in the Registered Nurse's behalf. 
7. "Designee" shall mean a person named by the chief administrator or the building 
administrator to act in that administrator's behalf in a grievance procedure with full 
authority to render a determination. At no time shall such designee be a party to the 
grievance under consideration. 
8. "Grievance" shall mean any claimed violation, misinterpretation, or 
misapplication of any of the provisions of this Agreement. 
If the aggrieved party uses this grievance procedure, such action shall waive the right to 
proceed to an appeal to the Commissioner of Education or to seek relief from any court of 
administrative agency except in the following: 
1. The aggrieved may seek relief from the Commissioner of Education or the courts 
when the Board of Education rejects in whole or part any recommendations of the 
Advisory Arbitrator, or 
2, When the grievance relates to a violation which is also a violation of the Public 
Employees' Relations Act. 
BASIC PRINCIPLES 
1. It is the intent of these procedures to provide for the orderly settlement of 
differences in a fair and equitable manner. The resolution of a grievance at the earliest possible 
stage in encouraged. 
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2. A Registered Nurse shall have the right to present Grievances in accordance with 
these procedures, free from coercion, interference, restraint, discrimination or reprisal. 
3. A Registered Nurse shall have the right to be represented at any stage of the 
procedure by a person, or at most, two persons of the Registered Nurse's own choice, 
4. When a Registered Nurse is not represented by the Association, the Association 
shall have the right to be present, and shall receive all copies of written decisions and the 
recommendations of the Advisory Arbitrator. 
5. Necessary hearing shall be called by the Administrator and/or that 
Administrator's designee. 
6. Each party to a grievance shall have access upon written request to all written 
Statements and records pertaining to such case, within five workdays. 
7. All hearings shall be closed. 
8. It shall be the responsibility of the Chief Administrator of the district to take such 
steps as may be necessary to give force and effect to these procedures. Each Administrator shall 
have the responsibility to consider promptly each grievance presented to that Administrator, 
within the specified time in these procedures. 
9. In the event of failure of an Administrator to communicate a decision within the 
specific time limits, the aggrieved party may undertake the next procedural stage unless time to 
render a decision is extended by consent. 
10. In the event that the school year ends before a grievance has been carried to a 
written determination, it shall be incumbent upon the Administrator or Board of Education to 
make such a written determination after the opening of the next school year within ten work days 
of the written request of the aggrieved, provided such request is delivered within 15 days from 
the opening of school. 
PROCEDURES 
1. Local Stage 
The aggrieved Registered Nurse, either in person or through a representative; or the 
Association shall, within ten work days of the occurrence of the alleged grievance, have the 
option of orally presenting the grievance to the immediate Supervisor or the Building 
Administrator, in either case, this initial presentation will remain informal and the immediate 
Supervisor or Building Administrator will discuss the grievance with the aggrieved Registered 
Nurse or a representative within five work days. 
a) If the aggrieved party or the representative initially presents the grievance to 
the Immediate Supervisor, said Supervisor shall render a determination to all 
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parties within five workdays after the grievance is presented. If such grievance is 
not satisfactorily resolved at this stage, any party may proceed to a formal 
presentation to the building administrator. 
i. Within five workdays after a determination has been made by the 
Immediate Supervisor, any party may make a written request to the 
Building Administrator or the designee for review and determination. 
ii. If Building administrator or the designee shall immediately instruct the 
parties and Immediate Supervisor to submit written statements within five 
work days setting forth the specific nature of the grievance, the facts 
relating thereto, and the detenriination(s) previously rendered. 
iii. If such requested in the written statement of either party pursuant to 
paragraph a.ii above, the Building Administrator or the designee shall 
notify all parties concerned in the case, of the time and place when an 
informal hearing will be held where parties and their representatives may 
appear to present oral and written statements supplementing their written 
positions in the case. Such hearing will be held within five working days 
of receipt of written statements pursuant to paragraph a.ii above. 
iv. The Building Administrator or the designee shall render a written 
determination within ten working days after written statements pursuant to 
paragraph a.ii have been presented. 
b) If the aggrieved party or a representative initially presents the grievance to the 
Building Administrator, said administrator shall render the determination to all 
parties within five working days after the grievance is presented. 
c) If the grievance is not resolved at this stage in a manner satisfactory to the 
parties, any party may proceed to the District stage. 
2. District Stage 
a) Within five work days after a determination has been made under Stage 1, any 
party may make a written request to the Chief Administrator or the designee for 
review and determination. 
b) The Chief Administrator or the designee shall immediately request the party's 
Immediate Supervisor and any other administrator previously rendering a 
determination in the case, to submit written statements within five work days 
setting forth the specific nature of the grievance, the facts relating thereto, and the 
determinations) previously rendered. 
c) If such is requested in the written statement of party pursuant to paragraph 2b 
above, the Chief Administrator or the designee shall notify all parties concerned 
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in the case, of the time and place when an informal hearing may be held where the 
parties involved with or without representative may appear and present oral and 
written statements supplementing their positions in the case. Such hearing shall 
be held within five work days of receipt of the written statement pursuant to 
paragraph 2.b above. 
d) The Chief Administrator or the designee shall render a written determination 
within ten work days after the written statements pursuant to paragraph 2.b have 
been presented. 
e) If the grievance is not resolved at this stage, either party may proceed to the 
following stage. 
3. Advisory Arbitration 
a) If any party is not satisfied with the decision at Stage 2, the party may submit 
the grievance for advisory arbitration as hereinafter set forth. 
b) The party seeking advisory arbitration shall do so in writing, served upon the 
other party within fifteen workdays of the receipt of a copy of the decision at 
Stage 2. 
c) Within five workdays after such written notice of submission to advisory 
arbitration, the Chief Administrator and the parties will attempt to agree upon a 
mutually acceptable Arbitrator, and will obtain a commitment from said 
Arbitrator to serve. If the parties are unable to agree upon an Arbitrator or to 
obtain such a commitment within five work days, then the parties will request the 
American Arbitration Association, in accordance with procedures, to appoint an 
Advisory Arbitrator experienced in the arbitration of educational disputes. 
d) The Arbitrator will hear the matter promptly and will issue a recommendation 
not later than fourteen calendar days from the date of the close of the hearing, or 
if oral hearings have been waived, then from the date the final statements and 
proofs are submitted. 
e) The recommendation of the Arbitrator shall be of an advisory nature and shall 
not be binding upon the parties or upon the Board of Education. 
f) The costs for the services of the Arbitrator, including expenses, if any, will be 
borne equally by the Board of Education and the party claiming the grievance or 
the grievant's representatives. 
4. Board Stage 
a) In the event the recommendations of the Advisory Arbitrator are not 
satisfactory, any party may submit the grievances in writing to the Board of 
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Education within five workdays after the receipt of the Advisory Arbitrator's 
recommendation. 
b) Such party shall include the written report of the previous stages and shall 
notify the Chief Administrator of the decision to go to the Board of Education. 
c) The Board of Education shall meet with the parties in closed session within 30 
days of the submission of the grievance. All parties to the grievance must be 
present and may have counsel. 
d) The Board shall render its decision in writing to the parties within 30 days of 
the close of the hearings. 
e) The written record, if any, of the hearing shall be made available to the parties 
concerned prior to the Board's decision. 
5. Disability and Delay 
If during any period of time within which an employee is required 
to act in accordance with this procedure, such employee shall be ill 
or incapacitated as to make it impractical to avail himself/herself of 
this procedure, the time within which to take action shall be 
deemed extended. 
18. REIMBURSEMENT FOR. DAMAGE TO PERSONAL PROPERTY 
In the event a Registered Nurse, as the result of the proper discharge of his/her duties, 
sustains damage or destruction to clothing, other personal property on the person, and/or all 
items brought to school for instructional use, and such loss is in excess of $100.00, the Board 
shall reimburse such Registered Nurse for the reasonable cost of such loss in an amount not to 
exceed $100.00. 
19. REGISTERED NURSE'S FILE 
A Registered Nurse shall receive a copy of any material hereafter placed in his/her 
official file. Written reaction by the Registered Nurse to these materials shall be placed in said 
file upon the Registered Nurse's request. This file excluding pre-employment information and 
references may be reviewed by the Registered Nurse upon his/her request. 
A Registered Nurse will be permitted upon request to make a copy of any document 
placed in his/her file after employment in the district - pre-employment information and 
references are excluded from this permission. 
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20. CONFERENCE ATTENDANCE 
A Registered Nurse shall be considered for attendance at approved professional 
conferences on the same basis as other staff members. Nurses shall be notified throughout the 
year of such conferences and be given fair and reasonable opportunity to attend. 
21. IN-SERVICE COURSES 
In-service courses offered to all staff members shall be open to the Registered Nurses. 
22. TERM OF AGREEMENT 
It is hereby agreed by and between the Registered Nurse's unit of the VALLEY 
STREAM TEACHERS' ASSOCIATION and VALLEY STREAM UNION FREE SCHOOL 
DISTRICT #13, VALLEY STREAM UNION FREE SCHOOL DISTRICT #24, VALLEY 
STREAM UNION FREE SCHOOL DISTRICT #30 and and the VALLEY STREAM 
CENTRAL HIGH SCHOOL DISTRICT, that this agreement shall remain in effect until June 30, 
2014, or until a new contract is negotiated, except as may be amended, in writing, by mutual 
consent of both parties. This agreement may be extended for successive periods of one year by 
mutual agreement of both parties as set forth in writing, duly accepted and executed by them, 
23. WORK STOPPAGE 
a) The Association and the Board subscribe to the principle that 
differences should be resolved by peaceful and lawful means 
without interruption to the school program. The parties further 
recognize that strikes and work stoppage by any members of the 
professional staff are unlawful and contrary to public policy. 
b) The Association therefore agrees that there shall be no strikes, 
work stoppage, or concerted refusals to perform assigned duties by 
an employee covered by this agreement. 
c) The Board, on its part, agrees to make every effort to effect 
settlement of all issues in the best interest of the students of this 
district. 
24. LEGAL LIMITATIONS 
a) Should any provisions of this Agreement be found contrary to 
the Public Employees' Fair Employment Act or other State or 
Federal law, then such provisions of the Agreement shall be 
considered void. 
b) The parties agree to negotiate substitute provisions with respect 
to the provision found contrary to law. 
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c) It is agreed by and between the parties that any provision of this 
Agreement requiring legislative action to permit its 
implementation by amendment of law or by providing the 
additional funds therefor, shall not become effective until the 
appropriate legislative body has given approval. 
25. USE OF PERSONAL VEHICLE 
If in the individual District's discretion, the individual District utilizes a District 
Attendance Officer the Registered Nurse appointed by the Board of Education as the District 
Attendance Officer may be required to transport students in his/her personal vehicle in the 
performance of his/her duties. The District Attendance Officer shall be paid an annual stipend in 
the amount of $500.00. 
Nurses that work between buildings or are sent on assignment by the District 
Superintendent or his/her designee shall be required to maintain a mileage chart. 
26. The District shall reimburse the Nurses for the reasonable cost of an annual flu vaccine 
shot at no cost to the Nurses. 
27. Effective July 1, 2005, the contract will be amended to include half steps for each year of 
the contract, with a half increment to be received each year by the Nurses. The amount of the 
half increment is reflected in the salary chart shown in Appendix A. 
28. SALARY SCHEDULE 
There will be a general wage increase of 1.25% per annum in the first year of the contract 
(2009-10 school year), 1.25% per annum in the second year of the contract (2010-11 school 
year), 1.25% per annum in the third year of the contract (2011-12 school year), 0% per annum in 
the fourth year of the contract (2012-13 school year); arid 1.25% per annum in the fifth year of 
the contract (2013-14). 
The following chart reflects a five-year analysis of the compensation associated with each 
step of the collective bargaining agreement. (Appendix A). 
For those members of the Nurses who are on Step 15 or higher, the District shall add 
$500.00 to the new salary schedule at Step 15 for the 2005-06 school year. This is reflected in 
Appendix B. 
29. DISTRICT COORDINATOR OF NURSES 
The District Coordinator of Nurses shall be paid an annual stipend in the amount of 
$500.00. 
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In addition, a differential of $350.00 per annum shall be paid to any nurse having earned 
a bachelor's degree from an accredited college or university. 
30. RETIREMENT INCENTIVE 
A retirement incentive equal to $750 for each year of full-time consecutive service to the 
District immediately preceding retirement to a maximum of $11,250 shall be awarded for 
retirements effective June 30,2012 only upon the following conditions: 
1. Written irrevocable notice of retirement must be filed with the Superintendent 
on or before February 1,2012. 
2. Eligibility is limited to those employees who are eligible to retire from the New 
York State Employees' Retirement System without penalty on or before June 
30,2012. 
3. Authorized unpaid leaves of absence shall not be considered toward the 
calculation of full-time service, but shall not constitute a break in service so as 
to disqualify a unit member from eligibility for the incentive. 
IN WITNESS WHEREOF, the parties hereto have signed this Agreement made effective 
July 1,2009. 
VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT 
Superintendent of Schools Date 
^
 : y^/^ 
^^fresfdent, Board of Education Date 
VALLEY STREAM UNION FREE SCHOOL DISTRICT THIRTEEN 
Superintendent of Schools Date 
°l Mir^ 
President, Board of Mucatkm:—"" Date 
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VALLEY STREAM UNION FREE SCHOOL DISTRICT TWENTY-FOUR 
Superintendent of Schools 





VALLEY STREAM UNION FREE SCHOOL DISTRICT THIRTY 
Superintendent of Schools ^ \ 
ML 
Date 
President, Board of Education Date 




































































































NURSES SALARY SCHEDULE 
VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT ONLY 
43,768 $ 44,315 $ 44,869 $ 44,869 $ 45,430 
$ 45,265 $ 45,831 46,404 $ 46,404 $ 46,984 
$ 46,761 $ 47,346 $ 47,938 $ 47,938 $ 48,537 
$ 48,141 $ 48,743 49,352 $ 49,352 $ 49,969 
$ 49,746 $ 50,368 $ 50,998 $ 50,998 51,635 
6 (new) $ 50,494 $ 51,126 $ 51,765 51,765 52,412 
51,241 $ 51,881 $ 52,530 $ 52,530 53,187 
8 (hew) $ 52,009 52,659 $ 53,317 $ 53,317 $ 53,983 
$ 52,778 53,437 $ 54,105 $ 54,105 $ 54,781 
10 (new) 53,568 $ 54,238 $ 54,916 $ 54,916 $ 55,602 
11 $ 54,361 $ 55,041 $ 55,729 $ 55,729 S 56,426 
12(new) $ 55,176 55,866 $ 56,564 56,564 $ 57,271 
13 $ 55,992 $ 56,692 $ 57,401 $ 57,401 $ 58,119 
14 (new) 
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$ 56,831 $ 57,541 $ 58,260 52,260 
58,226 $ 58,954 $ 59,691 59,691 
$ 52,913 
$ 60,437 
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